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Headland Golf Club 

 

Child Safe Code of Conduct 

 

Organisation name  

Headland Golf Club 

 

Commitment to child safety 

We are committed to creating and maintaining an environment that promotes the safety 

of all children.  This includes encouraging a culture where the prevention and reporting of 

abuse is supported and encouraged.  All staff and volunteers are responsible for 

promoting the safety, wellbeing and empowerment of children. 

 

Child safety risks include opportunities for adults to be alone with children and have close 

contact with them. 

 

This Code of Conduct sets expectations for how adults in our club should behave around 

children. This is important to help prevent children from being harmed. Child abuse takes 

many forms and can include physical, sexual and psychological abuse, ill-treatment and 

neglect.   

 

This Code of Conduct identifies positive child safe behaviours that we encourage all adults 

to support. It also identifies behaviours that we consider unacceptable.  Engaging in 

unacceptable behaviour is a breach of this Code of Conduct and may result in managerial 

or disciplinary action. 

 

Some examples of concerning behaviours are also provided below. These are behaviours 

that on their own may not constitute a breach of the Code of Conduct but together may 

indicate a pattern of behaviour that poses a risk to the safety of children. 

 

I will 

• treat all children and young people with respect 

• listen to and value children and young people’s ideas and opinions 

• welcome all children and their families and carers by being inclusive 

• actively promote cultural safety and inclusion 

• listen to children and respond to them appropriately 

• welcome parents and carers to participate in decisions about their child’s training 

schedule and any other matters about their safety 
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• report any conflicts of interest (such as an outside relationship with a child) 

• adhere to all relevant Australian and Queensland legislation and our child safe policies 

and procedures 

• work within a team to ensure that the needs of the child (and their family) 

remain the paramount focus 

• participate in all compulsory training 

• raise concerns with management if risks to child safety are identified, including cultural, 

environmental and operational risks 

• report and act on any concerns or observed breaches of this code of conduct 

• take all reasonable steps to protect children from abuse 

• respect the privacy of children and their families by keeping all information about child 

protection concerns confidential 

• inform parents and carers if there are situations that need to be safely managed but are 

outside the boundaries of this code of conduct 

• take a child seriously if they disclose harm or abuse 

• ensure breaches of this code are reported immediately 

• uphold the rights of the child and always prioritise their needs 

 

I will not 

• ill-treat a child 

• condone or participate in illegal, unsafe or abusive behaviour towards children, 

• including physical, sexual or psychological abuse, ill-treatment, neglect or grooming 

• ignore or disregard any concerns, suspicions or disclosures of child abuse 

• exaggerate or trivialise child abuse issues 

• use hurtful, discriminatory or offensive behaviour or language with children 

• fail to report information to police if i know a child has been abused 

• engage in unwarranted and inappropriate touching involving a child 

• persistently criticise and/or denigrate a child 

• deliberately prevent a child from forming friendships 

• verbally assault a child or create a climate of fear 

• offer children and young people alcohol, cigarettes or other drugs 

• show children pornographic images 

• encourage a child to communicate with me in a private setting 

• share details of sexual experiences with a child 

• use sexual language or gestures in the presence of children 

• commit physical violence in relation to, or in the presence of a child 
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I understand the following types of behaviour may be of concern: 

 

• being alone with a child when there is no professional reason for doing so 

• showing favour to one child over others 

• babysitting, mentoring and/or tutoring a child out of work hours, without being given 

managerial approval for this kind of secondary employment. 

 

All staff, volunteers, families and community members are encouraged to speak up if they 

have concerns about the safety of children. 

 

Some breaches of this Code of Conduct may need to be reported to the Queensland 

Families and Child Commission; the Department of Families, Seniors, Disability Services; 

and the Queensland Police Service. 

 

Staff and volunteers who breach our Code of Conduct may also be subject to disciplinary 

action. This can include increased supervision, appointment to an alternative role, 

suspension or termination from the organisation. 

 

 

PLEASE NOTE: 

 

In Queensland, it is an offence under the Criminal Code Act 1899 section 229BC (1)(a) for 

any adult not to report sexual offending against a child by another adult to police. This 

means all adults have the responsibility to report sexual offences against children to 

police—unless they have a “reasonable excuse” not to. 

 

For this law, a child means a person under 16 or a person under 18 with an “impairment of 

the mind”. A child sexual offence is broadly defined and may include conduct such as 

fondling a child in a sexual manner, having the child touch a sexual body part, taking a 

sexual photograph of a child, or grooming a child or their parent or carer. “Reasonable 

excuse” includes if you have already reported your concerns to Child Safety, or you know 

another adult has or will report it. 

 

This is in addition to the mandatory reporting requirement for certain professionals under 

the Child Protection Act 1999. 

 

 

Endorsed by the Management Committee 23rd February, 2026 
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Declaration:    

 

I have read this Code of Conduct and agree to abide by it and its terms. 

 

Name: Tim Gahan 

 

 

Signature: On behalf of the Headland Golf Club 

 

 

Date:  12th March 2026 

 

 

 

 

Last reviewed:  23rd February 2026 

 

Next review date: February 2027 

 

Responsible officer: Child Safeguarding Officer 

  

 


