Headland Golf Club
Child Safe Organisations Act, 2024
10 Child Safe Standards and The Universal Principle
. Leadership and culture:

Child safety and wellbeing is embedded in the entity's organisational leadership,
governance and culture

. Voice of children:

Children are informed about their rights, participate in decisions affecting them and are
taken seriously

. Family and community:
Families and communities are informed and involved in promoting child safety and
wellbeing

. Equity and diversity:
Equity is upheld and diverse needs respected in policy and practice

. People:
People working with children are suitable and supported to reflect child safety and
wellbeing values in practice

. Complaints management:
Processes to respond to complaints and concerns are child focused

. Knowledge and skills:
Staff and volunteers of the entity are equipped with the knowledge, skills, and awareness
to keep children safe through ongoing education and training

. Physical and online environments:
Physical and online environments promote safety and wellbeing and minimise the
opportunity for children to be harmed

. Continuous improvement:
implementation of the Child Safe Standards is regularly reviewed and improved

10.Policy and procedures:

Policies and procedures document how the entity is safe for children
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The Universal Principle is about creating environments that make Aboriginal and Torres
Strait Islander children feel culturally safe, which broadly means welcome, safe, valued,
included and respected. It states that organisations must provide an environment that
ensures the right to Cultural Safety of Aboriginal or Torres Strait Islander children.

This means when organisations put each of the Child and Youth Safe Standards into
practice, they must also give effect to the Universal Principle for Aboriginal Cultural Safety.
The Universal Principle applies to all 10 Standards.

Cultural safety can be understood as an environment or relationship where:

« Aboriginal and Torres Strait Islander children and young people feel safe to be
themselves

+ their Aboriginality is respected
« their sense of self and identity is nurtured and encouraged.

« Aboriginal and Torres Strait Islander peoples define cultural safety and how it is
measured. Only Aboriginal and Torres Strait Islander people can determine whether an
organisation is culturally safe.

« Workers develop the knowledge, skills and attitudes to recognise and address biases
and stereotypes, and

« Systems are transformed so they work better for Aboriginal and Torres Strait Islander
people.
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